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ST PAULUS PRE-PRIMARY AND PRIMARY SCHOOL 

HEALTH AND SAFETY POLICY 

 

HEALTH AND SAFETY OBJECTIVES: 

St Paulus School has developed a Health & Safety Policy to direct and control the activities 
in respect of the establishment of objectives for the design, development and implementation 
of a health & safety system to address the specific needs of the school, herein referred to as 
the ‘School Risk Management System’ (SRMS). 

The policy aims to: 

 design, develop and implement a system to manage Health & Safety and to include 
all identified risks associated with education, training and extra-mural activities 
specifically for our School. 

 ensure that all our staff and, where necessary, other stakeholders, have been 
provided with the opportunity to receive training on their personal ‘risk’ and ‘liability’ 
accountability in respect of the Occupational Health & Safety Act, and the 
Compensation of Injuries & Diseases Act. 

 involve all our identified stakeholder groups in the implementation and maintenance of 
the SRMS. 

 ensure that both our internal and external communication needs are addressed 
insofar as the SRMS is concerned. 

 provide for an effective method to verify the efficacy of the SRMS in respect of the 
implementation and maintenance of the system. 

 ensure the ‘steering committee’ review the objectives relative to the key performance 
indicators (KPI’s). 

 consider taking our SRMS to full accreditation insofar as meeting the standards of 
OHSAS 18001. 

 enhance the effectiveness of the SRMS through engagement with our other external 
service providers or institutions. 

It is the policy of the Board of Governors and the Principal acting on behalf of the Board, so 
far as is reasonably practicable, to: 
 
1. establish and maintain a safe and healthy environment throughout the school; 
2. establish and maintain safe working procedures for staff and pupils; 
3. make arrangements for ensuring safety and absence of risks to health in connection 

with the use, handling, storage and transport of articles and substances; 
4. ensure the provision of sufficient information, instruction and supervision to enable all 

employees and pupils to avoid hazards and contribute positively to their own health 
and safety and to ensure that they have access to health and safety training as is 
appropriate, or as and when required as a result of a change in circumstances; 



5. maintain all areas under the control of the Governing Body and Principal in a condition 
that is safe and without risk to health and to provide and maintain means of access to 
and egress from that place of work that are safe and without risk; 

6. formulate effective procedures for use in case of fire and for evacuating the school 
premises; 

7. lay down procedures to be followed in case of an accident; 
8.  each safety as part of pupils' duties where appropriate; 
9. provide and maintain adequate welfare facilities and to make recommendations to the 

Health and Safety Committee / Principal / Governing Body. 
 
St Paulus School recognises and acknowledges the need to identify, develop, implement 
and maintain a management system for Health & Safety, which addresses the needs, 
issues, knowledge, values and beliefs of all our stakeholders. 
 

St Paulus School is therefore committed to: 

 The prevention of injury and ill health of our pupils, staff members, parents, Board of 
Governors, visitors, contractors and all other service providers engaged in activities 
authorised and mandated by the school. 

 Employ risk management principles, guidelines and techniques for the effective 
identification and treatment of risks having the potential to impact on the Health and 
Safety of all our stakeholders. 

 Ensure that this Health & Safety Policy is congruent with all other policies in the 
provision of services, simultaneously upholding the ‘ethos’ of the school. 

 Comply with the statutory requirements in respect of Health & Safety and to 
continually improve our management system in order to address new or unforeseen 
dynamics. 

 Develop and embrace a culture of ‘caring for others’ which can be disseminated 
throughout the school. 

 Enhance the education, training and the development of ‘life skills’ for our pupils in 
respect of Occupational Health & Safety. This will be age-appropriate and children of 
all levels will be made aware of potential dangers and expectations of them in respect 
of danger avoidance. 
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